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Eyeball, Question Mark, Light Bulb,
Brain, Foot, Heart, Hand

Directions: Here are a couple of ways to set up your de-brief or review
activity. Before you begin, present each ball and explain the type of
response the recipient should share (see other side).

Choose It: Leave the balls in the center of the circle. Allow people
to choose what they want to share. Have each person come
forward, pick a ball, and share an appropriate insight with the group.

Random Toss: Randomly toss a ball to each player. Give them 2-3
minutes to come up with a response. They might work as individuals
or as a group. After you solicit responses, have the players toss the
balls to each other and repeat the exercise.
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Draw out learning points gleaned from
games and activities. Toss these foam
stress balls to participants and ask

them to share.
Eyeball An observation or explanation of what you saw.
Question Mark | A question that arose.
Light Bulb A new idea or awareness.
Brain Something you learned. A thought you have.
Foot A next step. A different direction.
Heart A positive or negative feeling you experienced.
Hand l How someone helped you or you supported mem_J
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Encourage productive Q&A sessions.
Give your group some prompts about
the types of questions they should ask.

Who | Cowboy Hat [ Questions about people.

What | Marbled Rock |Questions about products or things.

Where| Arrow Questions about places.

When | Clock Questions about timelines or time management.
How | Small Hammer |Questions about processes and systems.

Why | Question Mark | Questions about WHY? WHY? WHY?
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Draw out learning points gleaned
from group activities. Toss these
foam stress balls to participants and
ask them to share . ..

Ear A lesson learned about effective listening. Something you
heard that surprised you.

Stomach A gut feeling. Something that pushed you outside your
comfort zone.

Bone A breakdown in discussion. A gripe (bone to pick).
Arm Muscle | A strength or weakness.
Camera An explanation of what happened. Something you'd like

to remember.

Tied-up Guy| A problem or frustration you encountered.

Body Part Debrief created by Michelle Cummings, President, Training Wheels. Distributed by Trainer's Warehouse.
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Directions: Here are a couple of ways to set up your de-brief or
review activity. Before you begin, present each item and explain the
type of response the recipient should share (see other side).

Choose It: Leave the balls in the center of the circle. Allow people to
choose what they want to share. Have each person come forward,
pick a ball, and share an appropriate insight with the group.

Random Toss: Randomly toss a ball to each player. Give them 2-3
minutes to come up with a response. They might work as individuals
or as a group. After you solicit responses, have the players toss the

balls to each other and repeat the exercise.
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Directions: Here are a couple of ways to set up your de-brief or
review activity. Before you begin, present each item and explain the
type of response the recipient should share (see other side).

Choose It: Leave the balls in the center of the circle. Allow people to
choose what they want to share. Have each person come forward,
pick a ball, and share an appropriate insight with the group.

Random Toss: Randomly toss a ball to each player. Give them 2-3
minutes to come up with a response. They might work as individuals
or as a group. After you solicit responses, have the players toss the

balls to each other and repeat the exercise.
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Directions: Here are a couple of ways to set up your de-brief or
review activity. Before you begin, present each item and explain the
type of response the recipient should share (see other side).

Choose It: Leave the balls in the center of the circle. Allow people to
choose what they want to share. Have each person come forward,
pick a ball, and share an appropriate insight with the group.

Random Toss: Randomly toss a ball to each player. Give them 2-3
minutes to come up with a response. They might work as individuals
or as a group. After you solicit responses, have the players toss the

balls to each other and repeat the exercise.
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Directions: Here are a couple of ways to set up your de-brief or
review activity. Before you begin, present each item and explain the
type of response the recipient should share (see other side).

Choose It: Leave the balls in the center of the circle. Allow people to
choose what they want to share. Have each person come forward,
pick a ball, and share an appropriate insight with the group.

Random Toss: Randomly toss a ball to each player. Give them 2-3
minutes to come up with a response. They might work as individuals
or as a group. After you solicit responses, have the players toss the

balls to each other and repeat the exercise.
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Directions: Here are a couple of ways to set up your de-brief or
review activity. Before you begin, present each item and explain the
type of response the recipient should share (see other side).

Choose It: Leave the balls in the center of the circle. Allow people to
choose what they want to share. Have each person come forward,
pick a ball, and share an appropriate insight with the group.

Random Toss: Randomly toss a ball to each player. Give them 2-3
minutes to come up with a response. They might work as individuals
or as a group. After you solicit responses, have the players toss the

balls to each other and repeat the exercise.




